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M Preacher, K. J,, & Hayes, A. F. (2004). SPSS and SAS procedures for estimating indirect effects in simple mediation models.
Behavior research methods, instruments, & computers, 36(4), 717-731.

Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strategies for assessing and comparing indirect effects in
multiple mediator models. Behavior research methods, 40(3), 879-891.
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Abstract

A Study on Establishment of Support Plans for Young
Slow Learners in Goyang-si

Shin Hee Yun®, Jongsung Kim*, Hyun Chul Kang***, SungHoon Ko***, Sae Hoon Lee*****

Goyang-si has established and proclaimed the ordinance in November 2021 to guarantee the right
of living for young slow learners and support their self-reliance as their wellbeing remains a blind
spot. The purpose of this study is to come up with the support plans to support them based on factual
survey targeting young slow learners in Goyang-si in a bid to find legal basis. Research methodology
could be divided into literature research, empirical study, expert advices, and word clouds. Literature
research allows to theoretically review slow learners and previous studies. Also, the experts” advices
are collected in the meeting as a expert conference to gather data for building the support plans for
young slow learners in Goyang-si. For the empirical study, the frequency analysis, confirmatory factor
analysis (CFA), correlation analysis, structural equation, and double mediation effect analysis are
conducted. The findings from the survey on the desire and demands of young slow learners in
Goyang-si, experts’ advices and outcomes from debates show came up with visions and 7 projects
for the support plans for slow learners as follows; develop customized jobs and test tools, mentoring

and consulting for dream job, develop customized education process, develop gap year programs,
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** Professor, Kyonggi University, Korea

*** Professor, Kyonggi University, Korea

**** Professor, Kyonggi University, Korea

**#%% Researcher, Kyonggi University, Korea



108

develop social skills training program, consulting service with guardians, and committee for slow
learners assistance and parents self-help group. Basically it s required to guarantee the right for
young slow learners to work and get lifelong education and continuously provide emotional support.
Currently, the Youth Support Department has been in charge of slow learners-related matters in
Goyang-si and aforementioned projects need cross-departmental collaboration. For example, the
employment issues require active cooperation from ‘the Employment Affairs Bureau” where
consists of the Division of Employment, Division of Enterprise Support, Division of Small Business
Owners, and Division of Strategic Industries. For the education issues, the Division of Lifelong
Education and Division of Welfare Policy, Division of Outreach Welfare Service, Division of
Handicapped Welfare, and Division of Child and Youth from the Welfare and Women Bureau

especially for emotional support should cooperate with each other.



